
 
  

IUPUI FACULTY COUNCIL PAGE 1 

 
 

IUPUI 

Indianapolis Faculty Council (IFC) 
Minutes 

October 2, 2018 ~ Campus Center 450A ~ 3-5 p.m. 

 
 

Faculty and Guests Present: Lisa Angermeier, Rachel Applegate, Leslie Ashburn-Nardo, Simon Atkinson, Rafael 

Bahamonde, James Ballard, Teresa Bell, Ed Berbari, Nicolas Berbari, Ashay Bhatwadekar, Brenda Blacklock, Bonnie 

Blazer-Yost, Stephen Boehm, Ben Boukai, Olguta Buse, Subir Chakrabarti, Amber Comer, Tim Corson, Tamara 

Davis, Mary De Groot, Susan deMaine, Cornelis De Waal, Brian Dixon, Kimberly Donahue, Jerome Dumortier, 

Vance Farrow, Sasha Fedorikhin, Margie Ferguson, Erin Foster, Pat Fox, Stephen Fox, Aaron Ganci, Jay Gladden, 

Charles Goodlett, Michael Goss, Jeff Gruenewald, Steve Haug, Katie Herrold, Krista Hoffmann-Longtin, Matthew 

Holley, Ann Holmes, Marjorie Hovde, Tambra Jackson, Kathy Johnson, Benjamin Keele, NiCole Keith (alt: Brian 

Krohn), Daniella Kostroun, Sarah Koski, Joan Kowolik, Alexey Kuznetsov, Matthew Landman, Jessica Lee, 

Katharine Macy, Troy Markel, Kathy Marrs, Lindsey Mayo, Cullen Merritt, Willie Miller, Robert Minto, Kyle Minor, 

Miriam Murphy (alt: Richard Humphrey), Kristi Palmer, Nasser Paydar, Tod Perry, Celeste Phillips-Salimi, Ted 

Polley, William Potter, Robert Rebein, Nila Reimer, Simon Rhodes, Beth Mary Riner, Christan Royer, Eric Saak, 

James Scheurich, John Schild, Kristina Sheeler, Jim Sherman, Jodi Smith, Sylk Sotto, Deborah Stiffler, Thomas 

Stucky, Jennifer Thorington Springer, George Towers, Crystal Walcott, John Watson, Jeff Watt, John Whelan, Angela 

White, Jeremy Wilson, Robert Yost, Xinna Zhang, and Teresa Zimmers 

 

Members Absent: Rafat Abonour, Marta Anton, Tina Baich, Mark Bannatyne, Kristy Beach, Herbert Brant, Brian 

Brewer, Krista Brucker, Dwight Burlingame, Anna Carmon, Ken Carow, Ellen Chernoff, Elaine Cooney, Andrea 

Copeland, Theodore Cummins, Jeff Dean, Alexander Dent, Lisa DesNoyers, Greg Druschel, Adam Eckerd, Amanda 

Friesen, Patrick Gerety, Philip Goff, Nan Goggin, Ray Haberski, Eileen Hacker, Paul Halverson, Randall Halverson, 

Brittney-Shea Herbert, Jay Hess, Reinhold Hill, Sarath Janga, Andy Klein, Debomoy Lahiri, Kathy Lay, Lei Li, 

Brendon Maxcy, Jesse Perez Mendez, Marc Mendonca, Gwendolyn Morrison, Bethany Neal-Beliveau, Robin 

Newhouse, Mathew Palakal, Megan Palmer, Shahid Parvez, Amir Pasic, Hanxiang Peng, Lynn Pike, Mike Pitts, Gina 

Pleshkan, Karen Pollok, Daniel Ramras, Stephen Randall, Hongxia Ren, Eva Roberts, David Russomanno, Ron 

Sandwina, Stephanie Savage, Ross Silverman, Peggy Stockdale, Rosa Tezanos-Pinto, Beth Townsend, Matthew 

Turner, Ruben Vidal, Lixin Wang, Rachel Wheeler, Kim White-Mills, Craig Willey, John Williams Jr., L. Jack 

Windsor, Andrew Winship, Samantha Yeap, and Ben Zarzaur 

  

Agenda Item I: Welcome and Call to Order 

IUPUI Faculty Council Vice President Jeff Watt called the meeting to order at 3:01 p.m. 

 

Agenda Item II: Adoption of the Agenda as the Order of Business for the Day 

The Agenda was adopted as the Order of Business for the Day.  

 

Agenda Item III: [Action Item] Approval of the Minutes of the September 4, 2018, Meeting 

The minutes of the September 4, 2018, meeting were approved and entered into the record. 

 

Agenda Item IV: Updates/Remarks from the Chancellor 

Nasser Paydar, Indiana University Executive Vice President and Chancellor of IUPUI 

 

Paydar noted that he will give his updates and then will introduce Simon Atkinson, vice chancellor for 

research at IUPUI, to report on his plans for this academic year. 

 

Paydar reported on the following:  

 He and Executive Vice Chancellor Kathy Johnson met with the School of Liberal Arts faculty 

members to discuss postponing the search for a dean of the school. Fall 2018 enrollment dropped 
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more than they thought for the school, and to be mindful of costs, they will postpone this search 

until next year. 

 Searches have already begun for the deans of the School of Dentistry, (Simon Atkinson, chair); the 

School of Health and Human Sciences (Paul Halverson, chair); and the University Library (Tom 

Stucky, chair). 

 Scooters have arrived on campus. The city of Indianapolis is the only city in Indiana to have an 

ordinance that riders cannot use the scooter on sidewalks; they must ride on the streets. IU is treating 

electric scooters like electronic bikes (i.e., they cannot be brought into the residence halls or charged 

in campus facilities). There is an opportunity that we could ask the scooter companies to create a 

geo-fence around campus to restrict usage at IUPUI, but we do not want to resort to that. 

 Each year, Paydar comes up with a list of priorities for the academic year. One item for 2018 is 

related to research. Paydar introduced Atkinson to speak about his research plans for IUPUI. 

o Atkinson spoke to the following: 

 In the past, there has not been a campuswide research planning exercise. This is 

intended to be a “grass-roots” exercise beginning in the schools. These research 

plans will be created in the schools or, existing plans will be rethought. Atkinson 

asked deans and associate deans to begin working on these exercises this semester. 

They are asking for plans to highlight how academic units will monitor and 

measure progress in these projects, as opposed to using the same metrics for the 

entire campus. They are also asking who they consider their peer comparisons to 

be. In February, the planning exercises will be paused and there will be a research 

summit with leadership from all schools. This will help the office in planning 

efforts and to provide resources in an informed capacity. 

o Paydar added they are not doing this to solve an issue. This process will help maximize the 

outstanding research projects across campus. 

 

Agenda Item V: Updates/Remarks from the IFC President 

John Watson, IUPUI Faculty President 

 

Watson reported on the following: 

 Last year, a resolution was passed to set up the Ombudsteam on campus. He is beginning to work 

on setting up a process and invited the members to let him know if they thought they would be a 

good ombudsman.  

 The composition of the IFC was changed last academic year and is reflected in the Constitution 

and Bylaws. There are now 60 tenure-track faculty members representing all schools and 40 faculty 

members serving as unit representatives. The unit representatives can be tenure-track or non-tenure-

track. This will broaden the number of members who can participate. 

 Rachel Applegate, assistant vice chancellor for faculty affairs, discovered issues with the campus 

promotion and tenure document. She is forming an ad hoc governance committee to address these 

concerns. 

 The IFC will be setting up a task force to examine the new conflict of interest document. 

 Many IU campuses, including IUPUI, are interested in a third-tier faculty rank in the lecturer track. 

A task force will be formed to start this process in the spring semester. 

 

Agenda Item VI: [Action Item–Vote] Election to the IUPUI Promotion and Tenure Committee 
Olguta Buse, Nominations Committee Chair 

 

Buse presented the slate below. Ballots were collected, and the results were announced during the standing 

committee reports. 
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IUPUI Faculty Council:  Slate for Representative to IUPUI Promotion and Tenure Committee  

Term:  October 2018 through June 2020 

Need to elect 1; number to slate 2  
 

Chakrabarti Subir K. TEN FT1 Liberal Arts Economics 

Goebl Mark G. TEN FT1 Medicine Biochemistry/Molecular Biology 

Hyatt Susan  TEN FT1 Liberal Arts Anthropology 

Kryder-Reid Elizabeth B. TEN FT1 Liberal Arts Anthropology 

 

Agenda Item VII: [Information Item] Sabbatical Leaves Report 
Margie Ferguson, Senior Associate Vice Chancellor for Academic Affairs 

 

Ferguson spoke to the appended presentation. 

 

Questions/Comments 

 Ferguson said that in specific circumstances where getting a sabbatical approved in a short period 

of time is necessary, there are, most often, solutions to assist the faculty member in getting this 

time approved. Policies are not made around extenuating circumstances, but solutions can often be 

found in those cases. 

 Can you go up for sabbatical the same year you are up for a promotion? No, you cannot take a 

sabbatical without being tenured. Since these circumstances are contingent upon one another. As 

an example, Ferguson also explained that if there was a specific situation where an opportunity has 

only just come up and the faculty member up for promotion was wanting to pursue this opportunity, 

and they had the support of their dean along with being comfortable running the risk that they may 

not get tenure and therefore could not take the sabbatical to pursue the opportunity–there could be 

some room to find a solution. 

 Are there sabbatical, or sabbatical-like, opportunities for senior lecturers? Ferguson highlighted her 

home school for having a sabbatical-like leave for those faculty members. But, this would not be a 

university-wide policy. 

 

Agenda Item VIII: [Information Item] Retirement Plan Update 
Christan Royer, Director, Benefits, IU Human Resources 

Jim Sherman, Professor Emeritus and HR Liaison 

Michael Goss, Sr. Manager, Retirement, IU Human Resources 

 

Presentation appended to the minutes. 

 

Goss reported on the following: 

 A task force has been established to consider a retirement plan change. An RFP will be going out 

which should lower fees and improve services. The university will not see any financial savings 

from this process. Record keeper fees (posting contributions, distributions, and statements) and 

individual costs should go down. The university is in a good place to begin negotiations and map 

out a strategy which should leverage good fund costs and recordkeeping fees. Improvements to the 

website should also be seen. 

 Offer “best-in-class” options to employees including rollovers to the supplemental plans, Roth IRA 

option, and brokerage window. 

 These items will not change: eligibility and contribution levels, legacy plans or phased retirements, 

PERF, and planning and guidance support. 
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 These items may change: reduced fees; higher performing funds, simplified fund line-up, and 

brokerage window; additional improved retirement planning and guidance; and retirement vendors. 

 AON has been hired as a consultant. Companies will go through a screen process before being 

added to the plan. 

 IU is not the only university to go through the RFP process. Purdue, Michigan State, Northwestern, 

and many other Big 10 peers have gone through it. The biggest pitfall has been around 

communication. Some of the universities made the change before notifying faculty and staff. IU is 

going out ahead of time to make sure employees are aware so that there is no surprise. They plan 

to communicate early and often. 

 Timeline: Earliest change would be January 1, 2020. There may be changes in the fund lineup 

earlier but they will help employees through the process so there is as little disruption as possible. 

There should not be a negative impact for faculty approaching retirement in the next year or two. 

 Tiered investment structure (target date funds, passive funds, active funds, self-directed window). 

The tiers start out at the beginner level and rise to those who want to control their own investments. 

There is something from low investment knowledge and low desired level of engagement up to 

high investment knowledge and high desired level of engagement.  

 

Questions/Comments 

 Are you set on one single vendor? For clarification, there could be three potential outcomes: 1) 

nothing changes, and we maintain two record keepers (It was noted that this is unlikely and the fees 

are currently too high for this option); 2) a master record-keeper agreement with two providers and 

one would take lead, and 3) a sole record-keeper with one provider.  

 When selecting a vendor, will technology be considered or is it just funds? Yes, technology 

(website usability, quality service, etc.) is all being taken into consideration, not just reduction of 

fees. 

 Real-estate purchases / distributions to purchase properties–not allowed currently but can be 

discussed by the committee 

 Would rollovers apply for previous employees, other IU campuses, etc.? Yes, all IU employees 

will be able to rollover into the plans. 

 You mention a rejection of fees being a motivator, do you have a relationship with consultants 

currently–or is this a new relationship as part of this plan update? This process started about 18 

months ago. We are currently consulting with professionals and reviewing data so that we can make 

an informed decision. 

 If we do go with a single vendor and the current vendor is no longer available to employees, are 

we required to utilize the new vendor, or can we continue investing with current vendors? One 

option is mapping, where mutual funds would map into the new plan. Other options could come up 

depending on who is chosen. New contributions would go to the new vendor. 

 What has been the result for other universities going through this process? Fees were lowered, 

services and service levels have improved, etc. In December 2019, there will be a black-out period 

(one to three weeks), where the movement of money from the old plans to the new ones would 

occur, and there would be campuswide support from the selected vendor and services for 

employees.     

o A Bloomington Faculty Council benefits committee representative stated that in their last 

meeting, members picked six of these universities to study, in cooperation with other 

campus benefits committees, and they will share their findings with their respective faculty 

councils. 

 The money which has been accrued will not be changed, the method in which it is distributed upon 

retirement would not change, but investment products will be changed. Retirement distributions 

will not change. Whatever the dollar amount is in a monthly statement, but the money itself could 

be moved to a different vendor.  



 
  

IUPUI FACULTY COUNCIL PAGE 5 

 
 

 How much money does IU have invested in these two vendors? Over 5 billion, which is why we 

believe we have such great leverage to lower fees. 

 Is there an option to direct new money into the new construct and keep the old money where it 

was? Potentially, the older money in mutual funds and in current plans would move.  

 How much do you expect to go out of this from this exercise? Is it worth all the hassle for us to 

change? Is there a minimum expectation of improvement? We could potentially save several 

million dollars in plans, or even fees/expenses that we all pay. The rollovers, types of investment 

options, etc. are in addition to the benefits of this process. 

 What about intelligent timing when transferring / mapping funds? That would be a question best 

suited to a financial / investment adviser. However, there would be a period at the end of the year 

when money would transfer to the new vendor account of choice.  

 Will you offer an opt-out option? That has not been discussed. Can it be? That can be a part of the 

discussion, but it is unlikely to happen. 

 If we go from vendor A to vendor B, will that be seen as early withdrawal? No, there will be no tax 

implications such as that.  

 

Agenda Item IX: [Information Item] Report from the Library Task Force and On Demand Service 

Pilot 
Rachel Applegate, Assistant Vice Chancellor for Faculty Affairs 

Kristi Palmer, Interim Dean, University Library 

 

Applegate said last year concerns were raised about funding for library activities. A task force was arranged 

and there were meetings in the spring where recommendations were made for both immediate and future 

concerns. One of the recommendations was for increased communications. Applegate then introduced 

Palmer. 

 

Palmer spoke to the appended presentation. 

 

Questions/Comments 

 Would any of the electronic distributions models allow for a repository? Many of our e-book 

products do have a place where you can shelve items. In terms of one person wanting material that 

another person has already reserved, no you cannot share that by “shelving” it at the time. Though 

in some cases, you would be allowed reserve materials for your classes. What about textbooks? 

You can indicate when you reserve the material if you would like this to be something shared and 

accessible by a class. 

 

Agenda Item X: Call for IFC or UFC Standing Committee Reports 

 Nominations Committee (Olguta Buse, Chair)  

o Buse announced the result of the election to the IUPUI Promotion and Tenure Committee. 

Elizabeth Kryder-Reid will serve a three-year term beginning in December. Watson asked 

for a motion to destroy the ballots. A motion was made and seconded to destroy the ballots. 

The motion was passed unanimously. 

 Faculty Guide Committee (Katherine Macy, Chair) 

o Macy reported on the following: 

 Over the last year the committee reviewed and updated the guide, focusing 

specifically on: the use of the word “faculty,” and making updates as needed; 

inserting language in support of the Ombudsteam; and inserting a statement on the 

addition of Principles of Co-Curricular Learning in addition to the Principles for 

Undergraduate Learning. They also recommended to the IFC-EC that Section III, 

“Faculty Access to Student Evaluations,” should be looked at and potentially 
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updated reflecting the new system. For the upcoming year, they plan to continually 

review the guide for needed updates, including the move to the IUPUI+ (Principles 

of Learning for Undergraduate Success). 

 

Agenda Item XI: Question / Answer Period 

 One attendee had two questions for Watson. In reference to the “Conflict of Interest” document, 

can we assume the separate documents will still be enforced? Yes. When you talked about the task 

force for the lecturer ranks, will that task force also consider the ranks for teaching professors as 

an additional or alternate strategy? That has not been discussed, what has been decided to date has 

been for lecturers only. Watson hopes to be having further discussions about the other types. 

 

Agenda Item XII: Unfinished Business 

There was no Unfinished Business. 

 

Agenda Item XIII: New Business 

There was no New Business. 

 

Report from the IUPUI Staff Council 
Kristy Beach, Staff Council President 

 

There was no report. 

 

Agenda Item XIV: Final Remarks and Adjournment 

Watson noted that next meeting is Tuesday, November 6 from 3 to 4 p.m. The location is in Hine Hall 

where the State of Campus Address will take place following the meeting (from 4 to 5 p.m.). 

 

With no further business appearing, the meeting was adjourned.  

 
Minutes prepared by Kasey Cummins, communication and administrative specialist of the Office of Academic Affairs 

University Hall 5002/274-8974/fcouncil@iupui.edu/http://www.facultycouncil.iupui.edu 

 
 

Report on Council Actions 2018-19 (per Bylaws Article 1. Section C.3) 
Detailed final reports are available on the IFC committee webpage. 

 

Committee Assignments 
 

Academic Affairs Committee 

Assigned: 

 Credits transferred from campuses within both the IU and Purdue systems, how credits outside these systems are 

viewed by IUPUI, and how many credits must be taken at IUPUI before an undergraduate diploma may be granted at 

the IUPUI campus. 

 Review of credit transfers and residency. 

 Review of grade replacement policy (F to F*) 

 How degrees are awarded on diverse campuses and internationally by programs within the IU and PU systems and how 

they might affect programs on the IUPUI campus. 

 Review and recommend to the Faculty Affairs Committee standards used in hiring adjunct faculty.  

 Continue work with IUPUI+ development. 

 Use of LMS (Canvas) data for instructional monitoring (online courses) 

 Review of grade assignment for cases of academic dishonesty. 

 

Budgetary Affairs 

Assigned: 

mailto:fcouncil@iupui.edu
http://www.facultycouncil.iupui.edu/
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 Campus Conversations 

 Banded tuition results 

 Midwest Student Exchange 

 IU Fort Wayne 

 RCM Review of University Assessment 

 Change in Resource Planning Committee 

 Continue meetings with deans one on one. 

 Follow up with Chris Foley about IU Online budget. 

 Follow up with ad hoc Library Committee (recommendations on how to move forward). 

 IUPUI Budget Updates (continue to follow budget and issues about it). 

 Continue conversation with IU Online especially a) support services and b) effect on course. 

 Financial Aid—coordination between campus and school efforts. 

 Conversations with UFC Budgetary Affairs Committee to follow IU budget issues (first meeting with the co-chairs of 

the UFC BAC with the IU VP for Finance planned for September 2018).  

 

Campus Planning Committee 

Assigned: 

 Review all surveys that come out during the year.  

 Higher Learning Commission mid-cycle report about IUPUI meeting criteria. 

 Invite leadership of IU Fort Wayne to meet with the committee and then report to the EC. (Contact: Ann Obergfell) 

 Review Summer 2018 IU Communications Audit 

 Conduct Campus Conversations. Review the list of invitees. 

 Review student surveys. 

 Monitor changes in medical school impact. 

 Updates/refreshes of campus strategic plan. 

 Results of faculty survey. 

 

Constitution and Bylaws Committee 

Assigned: 

 Collaborate with Ad Hoc Committee on Diversity regarding charge and function. 

 Amend the Bylaws Grievance Procedures to allow for a Unit Recommendation Report to follow a completed Board of 

Review. The purpose of the Unit Recommendation Report would be for the Board of Review to recommend to the 

Chancellor or dean structural changes in the operations of an academic unit that would benefit the prevention of future 

grievances. (Received by the Committee in e-mail message from Rachel Applegate on April 24, 2017.) 

 Inclusion of Ft. Wayne as a unit. 

 Review EC membership to organize school overlap rules now that NTTs are present. (Currently, no two ECs can be 

from the same school but an officer (president, VP) can be from the same school as an EC regular member. Rule 

suspended for 2018-19. Probably: allow one NTT to be from the same school as one TT.) 

 Review C&B to find out whether Honors College and University College both get one seat on the IFC (non-voting). 

They were both given one seat in 2018-19 until it can be confirmed. 

 Add to the C&B the rule of only having one seat on the council. This was recommended but it didn’t make it to the 

revisions approved in May 2018. 

 

Distance Education Committee 
Assigned: 

 Follow up on CTL “The Forum.” 

 Support structure for students who are fully online. 

 Follow up on Quality Matters 

 Continue follow-up conversations with IU Online. 

 Update with eDS. 

 Coordinate with Online Director/Faculty Group (revived from 2016-17; to be organized by Rachel Applegate). 

 Use of LMS (Canvas) data to assess instructional interactivity and collect date for pro-active compliance (with 

Academic Affairs). 

 Changes to infrastructure given Watermark acquisition of Taskstream, etc. 

 Forum Fellows with CTL working on the forum space and resources for instructors. 

 Recognition of Online Teaching Faculty. 

 Proctoring 

 Canvas as a source for data 

 Support structure for faculty who are teaching online. Create resources. 
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Diversity, Equity, and Inclusion Committee (Ad Hoc) 
Assigned: 

 Coordinate with Faculty Forum Network (overall structure for faculty development/support) 

 Address the strategic plan’s goals and objectives of: 

o Create pathways for success for underrepresented students, faculty, and staff 

o Develop cross-cultural awareness and competence among all members of the IUPUI community (focusing on 

faculty) 

o Becoming an employer of choice for faculty by providing meaningful work, improved workplace culture and 

communication, and advancement opportunities 

 

Faculty Affairs Committee 

Assigned: 

 Need for systematic analysis of policies and procedures in the Faculty Guide to assure definitions for “faculty” and 

“full-time,” for example, are consistent and correctly and appropriately applied: The SAVCAA and the Constitution 

and Bylaws Committee need to be involved in coordinating this effort. 

 Review policies and procedures for tenure, practice plan, and compensation in the School of Medicine. 

 Determination of “full-time” for School of Medicine faculty, especially with those whose “effort” and compensation is 

primarily in IU Health. 

 Discuss the creation of a subcommittee of the Faculty Affairs Committee and the campus P&T Committee to review 

core school policy of P&T at IUPUI. 

 Discuss matching Kelley School of Business (IUB) promotion and tenure up through IUPUI. 

 Continue with NTT career paths, potential new classifications or ranks. 

 How does the Ombudsteam operate? Should the Ombudsteam replace the Faculty Grievance Advisory Panel? Is there 

training? Can the Ombudsteam sole a faculty member’s issue? Coordinate with new Ombudsteam for methods of 

addressing faculty concerns. 

 Update the language of the policy on Faculty Access to Student Evaluations in the Faculty Guide to reflect the use of 

Blue. 

 Update the language of the Policy on School or Program Restructuring in the Faculty Guide. Clarify the language 

regarding faculty. Does faculty refer to non-tenure-track or clinical? 

 Career Path for Non-Tenure-Track Faculty 

 

Faculty Guide Committee 
Assigned: 

 Need to link to a policy on creating a new department within a school that isn’t in financial distress. Kathy Johnson is 

willing to construct new language to point to this.  

 Look at the guide that could cause confusion and provide recommendations on new verbiage. 

 

Fringe Benefits Committee 

Assigned: 

 Monitor benefits 

 Review forthcoming changes in retirement benefits provider.  

 

Library Affairs Committee 

Assigned: 

 Providing input to and advocating for the University Library at IUPUI 

 Continue to monitor Open Access policy  

 Link open access uploading to Activity Insight. 

 Evolving nature of the scholarly record 

 Library Town Halls and Campus Tour 

 Improve communication with faculty 

 Assist with dean search. 

 Continue discussion of library finances; follow-up from Task Force on Library Finances. 

 Discuss scholarly communication situation. 

 Consider methods of educating general faculty regarding information-access issues. 

 Training for chairs and associate deans for research (Open Access/ScholarWorks) 

 Collaborate with Research Affairs Committee regarding support for R1 university status. 

 

Promotion and Tenure Committee 

Assigned: 
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Research Affairs Committee  

Assigned: 

 Policy on Centers and Institutes 

 Indirect Cost Recovery guidelines to the IFC. Review campus, university, and unit (school) use of ICR funds. 

 Center designation process – inventory of active/inactive centers as a first fact-finding step. 

 IUCRG Program – faculty input into future directions/funding priorities if the program continues. 

 Collaborate with Library Affairs Committee regarding support for R1 university status. 

 Monitoring of the Grand Challenges. 

 Policy on Proposing funds coming from tobacco companies. 

 Research strategic direction.  

 Description of effort of funded studies for dossiers developed for promotion and tenure. 

 

Staff Relations Committee 

Assigned: 

 Discussion on communication across campus including all units and positions. 

 Review of bylaws, including policies and procedures for staff under circumstances of reorganization (faculty have a 

policy, staff do not). 

 Evaluation of the campus pedestrian safety: report back to the committee. 

 Review policies and procedures in the bylaws that govern the IFC’s Staff Relations Committee and, comparably, the 

ISC’s Faculty Relations Committee and change them to current practices. 

 Search committee training (better and more systematic across campus and at all levels) 

 Review of staff participation in TIAA-CREF. The benefit may change to a new vendor. How many does that affect 

staff? 

 Several questions have been raised about the “status” (role, venues for input) for full-time staff who also teach (e.g., as 

associate faculty). 

 Ask if there is a member of the committee who would like to serve on the Fringe Benefits Committee. 

 

Student Affairs Committee 
Assigned: 

 Discussion and vote on the permanence of a grade given as the results of academic misconduct (working with 

Academic Affairs Committee). 

 Update the Academic Misconduct portion of the Student Code of Rights, Responsibilities, and Conduct. 

 Review of sexual misconduct policy brought forward by the UFC 

 Off-campus student conduct (note new Greek policy) 

 Campus climate for adult learners 

 Review recruitment of faculty members of the University Hearing Boards: opportunities for training and service 

(currently requires all-day training). 

 Use of LMS (Canvas) for student intervention. 

 Elaboration of co-curricular aspects of IUPUI+. 

 

Technology Committee 

Assigned: 

 Update on electronic and IT accessibility 

 Find a better way to keep faculty informed. 

 Potential replacement of Taskstream. 

 Bridge vs. Zoom? 

 Coordinate with communications task force for faculty information dissemination. 

 Digital learning (discussion with Kathy Johnson who serves as a digital scholar with ACUE) 

 TopHat 

 Pearson’s integration with Canvas.  

 Pressbooks (substitute for eTexts or student portfolio) – Open Access link to ScholarWorks. 

 Digital Measures changes. The School of Medicine is beginning to use the tool and the changes added will affect the 

rest of the campus. The changes are felt to be positive. 
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Prepared by
Margie Ferguson for presentation to the Indianapolis Faculty Council 
October 2, 2018

IUPUI

Sabbaticals at IUPUI
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